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Collective Labour Agreement
Made this on Saturday dated 3™ of October 2015 under the courtesy
of Mr. Gamal Mohamed Mahmoud Sorour in his capacity as the Minister

of Manpower by and between;

First: Henkel Egypt for Industries and Trade Company S.A.E,,

Represented hereby by Mr. Ahmed Fahmy Aboyoussef by virtue of a
proxy from Mr. Ahmed Sameh Fahmy in his capacity as Executive Board
Member, Hereinafter referred to as ""the Company’

Second: Labor General Syndicate for Chemicals, Labor Organiza-
tion, established according to Law number 35 for the year 1976 and its

amendments, located at 90 El-Galaa Street, E1 Azbakya, Cairo represent-
ed hereby Mr. Emad Hamdy Hemdan, General Secretary of the Syndicate
or his delegate. And Mr. Shawki Mohamed El Shahat.
Hereinafter referred to as ""The General Syndicate'' .
Third: The Administrative Labor Committee in Henkel Egypt

for Industries and Trade, Located at the plant of Henekel Egypt for 1ni-
dustries and Trade-Egypt, represented hereby Mr., Mohamed Hassan
Khalid in his capacity as the Committee’s President.

Hereinafter referred to as: “The Administrative Committee”

Preamble

Based on the administrative Committee’s request to grant emplovees
of the Company the followings;

1. One day off as compensation for Official Holidays in case of its
occurrence on Friday.

2. Compensating technicians in Port Said Plant for extra working
hours in Ramadan,

3. Set budget for exceptional Medical cases that are not coverd by
the medical insurance of the company.

4. Allowances.

5. Company’s position regarding El Sayed Saber Medical treatment.

6. Others.
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Whereas the General Syndicate has approved the Administrative
Committee’s request on 3/10/20135

Theretore, based on the company’s keenness to meet the employees
legitimate needs 1in compliance with the laws, and to help them 1 facing
their social and economic obligations, in addition to trusting employees

role in the continuity of production, the parties agreed to conclude this
Agreement 1n accordance to the terms and conditions sct hereinatter.

Article One :

The above Preamble 1s deemed as an integral part of this Agreement.

Aricle Two: One day off as compensation for Official Holidays in
case of its occurrence on Friday

Both Parties agreed that the company shall determine an additional
day off as a compensation for official holidays- determined by the rele-
vant minister- in case of 1ts occurrence on Friday upon company’s discre-
tion in accordance to the workflow.

Article Three : Compensating technicians for extra working
hours in Ramadan

Due to the work conditions in the plant and the shift system, it was
agreed to grant the technicians subject to over time scheme a monetary
compensation of 48 hours per month in Ramadan only, without prejudice
to any extra working hours applied in the Company.

Article Four: Set budget for exceptional Medical cases.

Whereas, the Company used to participate in the treatment of ¢xeep-
tional and critical medical cases that 1s not covered by the medical 1nsu-
rance, Both Paries agreed that; the Company shall set an exceptional bud-
get for exceptional Medical cases that are not coverd by the medical
insurance with a maximum cap of EGP 750.000 per year {only Seven
Hundred and Fifty Thousands Egyptian Pounds) as of 1%
2016 to be mutually managed by the Compnay’s representatives and Ad-

of January

ministrative Committee representatives.

Both parties agreed to coordinate in order to agrec on the agree on
the wording of the policy regulating exceptional cases as of the 1% of No-
vember 2013 .
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Article Five: Allowances
Both Parties agreed to increase the allowances granted to plant em-
ployees excluding MC level, as follows;

Allowance Item -~ EGP/MONTH

Risk Allowance exclusively for employees exposed to the

following areas and levels:

First Level Second Level

Sulfonic | Powder Packiig _
Powder Plant Liquid Paking 550/ First Level

Liquid Plant |  Raw materials Warehouses S0 Second level

forklifts ' Final Products Warehouses

Maintenance Boilers area, air compressorts area |

& workshops and generators area ';

Meal Allowance

Shitt Allowance {for employees eligible to shift allowancg.only) |

Transportation Allowance
Work Tocation

Site Allowance (for EI Raswa Warehouse)

Article Six: Compnay’s position regarding El Sayed Saber Medi-
cal treatment,

As for El Sayed Saber medical case, the company provided his treat-
ment internally and abroad, and still committed to continue his treatment
in accordance with the available and approved reports and 1n case of sub-
mitting an evidence indicating another way of treatment internally or
abroad provided that the central medical department of the Company in
Geermany approves such treatment.
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Article Seven: Other Articles

7-1 The Company agreed to continue in paying the annual 1ncrease
for Yasser El Imam, Essam Abou El Hamd and Samir Hamdy El Brolosy
taking into consideration their medical conditions.

7-2 The Company approved to continue 1n granting all the employ-

¢es half month from the basic salary (subect to tax deductions) in each of

El Fitr Ead and El Adha Eid yearly for all employees except managers 1n
MC level will be entitled for growth maximum amount of 5000 EGP per
Eid yearly.

7-3 The Company approved to continue in granting the plant em-
ployees excluding MC. levels a monthly production incentive represent-
ing 10% of the basic salary. The Company shall have the right to increase
the mentioned percentage in case of exceeding 100% of the planned pro-
duction plan.

7-4 The Company approved to Continue 1 paying & death grant rep-
resenting the salary of (48 months) with a minimum amount of EGP
100.000 and the Company shall bear the difference in case of not reach-
ing the agreed minimum after submitting the heritage hotitication.

7-5 The Company undertakes not to transfer or end the service of
any employee for requesting the labor’s rights in a legitimate way or con-
tributing therein without prejudice to the prevailing laws.

7-6 Company’s employees shall be committed to preserve the public
morals and not to offend the name ot the company, its structure, 1ts repre-
sentatives and employees. In case of violating this Article, the Company
shall have the right take the legal procedures 1n this regards.

Article Eight: Final conditions

This Agreement is subject to the continuity of producation, dispatch
and sales without any stoppage slow down or reduction.

In case of Tailare to fulfill any of the above agreed conditions, this
Agreement shall deemed to be cancelled .
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This Agreement shall come into effect as of hirst of October 2015

and shall be valid for three years ending on 30 September 2018.

This Agreement represents that entire agreement between the parties
any article contradicting with this Agreement shall considered 1nvalid as
ot its eftective daie.

Any dispute arising out of the interpretation or implementation of
this agreement shall be settled by Arbitration according to Labor Law
number 12 for the year 2003 .

This Agreement is drawn up in Arabic and English. In case of dis-
crepancy, the Arabic version shall prevad .

This Agreement has been drawn up in five copies, one copy for each

party and three copies for the Company {0 implement.

rra J5us 457 Gy (nlelald &Iy | b plaS I e ladl Ll
3ty deliall

M s daes —

RNPESRE) ENPESE S §

P 011 IRVIMNTINES

o ild el dosr] s — £

Calt o aadbae dase — 0

ke ol el - %

sl e e - Y

*Eﬁwm—h

Henkel Egypt for The Admmnistrafive Labor Libor General Syndicate

Industries and Trade |  Committee in Henkel Egvpt for for Chemicals

Industries and Trade




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10

