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Summary
Collective Agreement
Muade this on Sunday 25/3/2012
By and Between:

First: Lafarge Cement Company S.A.E., Represented hereby by
Mr. Mohamed Mohy Al Din (Human Resources Director) on behalf of
Mr. Erdogan Pekenc in his capacity as The Managing Director, by the
virtue of the delegation dated 25/3/2012.

Hereinatter referred to as "the Company"

Second: Labor General Syndicate for Constriction and Wood In-
dustries, Labor Organization, established according to Law number 35
for the year 1976 and its amendments, located at © Emad E] Din Street,
Cairo, represented hereby Mr, Sayed Taha Hassan in his capacity as
Head of the General Syndicate and Mr. Mohamed Bahaa, General Secre-
tary of the Syndicate.

Hereinafter referred to as ""The General Syndicate"

Third: The Administrative Labor Committee in Lafarge Cement
Egypt, elected by virtue to Law number 35 for the year 1976 and its
amendments, located at lfafarge Cement - Egypt, represented hereby
Mr. Khayrt Taha in his capacity as the Commitiee’s President.
Hereinafter referred to as: "'The Administrative Committee”

Preamble

Based on the Admimistrative Committee’s requests to:

1- Pay 2012 bonus based on a mechanism that allows having one
month bonus upon a certain occasions,

2- Pay the 15% special Social bonus as per the Decree-Law No, 2 for
the year 201 1.

3- Mechanism of the profit share payment for the year ended 31/12/2011.
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Whereas the General Syndicate has approved the Administrative
Committee's request; and

Therefore, all parties agreed to conclude this Agreement.

Kirst:

The above Preamble is deemed as an integral part of this Contract.

Second: Bonus

Whereas, the total bonus distributed in LCE 15 12 months from the
Ea&iic salary distributed as follows:

6 months over the year,

Average of 3 months performance, paid at the end of the year accord-
ing (o appraisals,

3 months for the nonstop of the operation, paid at the end of the year.

Accordingly, it was acreed that 2012 bonus shali be paid as per the
following matrix affer including one month of the performance bonus to
the 3 months nonstop of the operation’s bonus as follows:

& months over the year.

One month to be paid mid Ramadan during the first week of August
{Ramadan & Eid).

One month to be paid first week of September. (Return (o school).

One month to be paid in the third week of October. (Sacrifice Eid).

One month to be paid m the last week of December. (Coptic Christmas),

Average of 2 months to be paid at the end of the year according to the

performance appratsal.
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Third: Special Bonus.

Whereas the Supreme Council of the Armed forces issued the De-
cree-Law # 2 for the year 2011 which grants the state employees, 15% of
the basic Insurance salary on 31/03/201 1, in compliance to the Ministry
of Man Power and Migration Publication on 11/04/2011 and;

Although such social bonus is not binding by law for the Private Sec-
tor, the company 1s keen to confirm the principles of social dialogue and
taking into account the social dimension of the company’s employees,
the parties, herein, agreed to grant the employees 3% of the basic Insurance
satary as a special bonus retroactively starting from 01/04/2011, and ef-
tectively from the hiring date for the Iabors hired afterwards.

The Special Social Bonus for the year 2012 shall be reviewed in light
of the decree which shall be issued then.

Fourth: Profit for the year 2011

The parties agreed that employees’ profit share for the financial yvear
ending 31/12/2011 shall be calculated based on the following elements
multiply by 12 months:

i. Basic Salary as at 31/12/2011

2. Site Allowance

3. Transportation Allowance

Fifth:

This agreement 18 subject to the continuity of production & dispatch
DIOCESS.

In case of failure to fulfill any of the above agreed conditions, this
agreement shall deemed to be cancelled, without prejudice to the compa-
ny’s right to deduct the paid Bonus from employees if the above men-

noned condition is breached.



re Y L ol Y A sl - & all )

Sixth:

This Agreement shalt applicable to Lafarge Cement - Egypt’s employees.

Seventh:

The Agreement 1s vahid for one year starting from 25% March 2012
and ends on 24™ March 2013.

Eighth:

Any Article contradicting with this Agreement shall considered 1n-
valid.

Ninth:

I- Any dispute arising out of the interpretation or implementation of
this agreement shall be settled by Arbitration according to Labor Law
number 12 for the vear 2003.

2. This Agreement is drawn up in Arabic and English. In case of dis-
crepancy, the Arabic version shall prevail.

3. The Agreement has been drawn up in seven copies, one copy for

each party and tive copies for the company to implement.

Lafarge Cement - Egypt.
The Administrative Labor Committfee in Lafarge Cement - Egypi

Labor General Syndicate for Constriction and Wood Industries
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